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NOTE !! 
Our June event will be on Saturday, 10th of June, lunch will be 

provided at Noon, arrive between 1130 & 1145, 
Price is $20 & includes lunch and Museum tour, handicap  transport 

provided from the parking lot to the museum if needed  
 

-- Lunch Meeting Saturday, June 10th – 
(see inside back cover for details) 
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The Bulletin Board 
Is the Newsletter of the Heartland of America Chapter  

of the Military Officers Association of America.  Content is from members, MOAA's Take Action,  
Legislative Action Center, and other military-oriented sources.  Material used is public domain or 
attributed as to source and copyright.  Our editorial policy is the same non-partisan policy as MOAA.   

 
********************** 

Lt Colonel Patrick L. Jones, USAF (Ret) Editor &  Webmaster - (402)650-4457 

Volume XXXI               Number 6               June 2017 

PRESIDENT’S REPORT 
  

The speaker for our May dinner meeting was Allyson Horne 

from the TeamMates Mentoring program.  This program began 

in 1991 by Nebraska football coach Tom Osborne and his wife 

Nancy who believed athletes in his program could make an 

impact on middle school students, and twenty-two football 

players began meeting with middle school students in the 

Lincoln Public Schools.  Of the 22 original mentees, 21 went 

on to graduate from high school and the other left school 

early to pursue a successful career.  By 1998, the program 

was formalized as a statewide program in 1998 with 12 

chapters and 441 mentor/mentee matches.  This year there are 8,100 matches.  

The history of TeamMates is an extremely successful one, yet the guidelines are 

relatively simple.  It is a school-based program, one mentor to one mentee, and 

consists of one meeting at school per week.  Any child can apply and matching a 

new mentor and mentee relies heavily on the Gallup’s 

concept of “strengths”—the talents, knowledge and skills 

that are innate traits and abilities that people use in their 

daily lives.  Allyson’s business card identifies her as a 

“Match Support Specialist” but she is much more.  She 

knows, and has experienced, the mentor—mentee 

relationship and how it is mutually beneficial to both.  

Allyson spoke of  Lauren and Elly and how Lauren taught Elly 

how to cook while Elly taught Lauren how to sew and knit.  

Allyson personally mentored Beverly who liked to throw a 

football and tried to teach Allyson.  One day, Allyson finally 

threw a perfect spiral pass to Beverly.  It was a joyous 

moment for both mentor and mentee.  

 

At least two couples in our chapter are TeamMates’ mentors and echoed 

Allyson’s description of the rewards and satisfaction of being a mentor in this 

program.  Tessa and Tom Turner, Captain, USN, (Ret) and Sharon and Ron 

Russell, Lt Col, USAF (Ret) are current mentors for TeamMates.  While Allyson’s 

primary function may be matching relationships, she is also an extremely 

Our speaker, 
 Allyson Horne 

http://www.moaa.org/takeaction/
http://capwiz.com/moaa/home/
http://www.moaa.org/Content/About-MOAA/About-MOAA.aspx
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accomplished speaker and has spoken at 

numerous conferences and, sometimes, with Tom Osborne.  We thank Allyson for 

informing us of this wonderful program and for giving us a most enjoyable 

evening.  

 

Our activities for the summer have been scheduled.  On Saturday, June 10th, we 

will meet for lunch at the SAC Museum.  More information on this event is in this 

newsletter.  The important thing is to make your reservations by June 7th.  Non-

chapter members are welcome. 

 

Our July 19th meeting will be headlined by our MOAA 

Chairman and CEO, Lt General Dana Atkins, USAF (Ret).  

This will be an opportunity to listen to our leader 

explain his priorities and to ask him any questions. 

 

A member of our Chapter Board, Brigadier 

General/Congressman Don Bacon will be our guest at 

our August 23rd meeting.  Please note that this 

meeting will take place on the 4th Wednesday of the 

month.  Dan Donovan d.donovan1@cox.net 402-339-7888 

 

Legislative report for June issue  
(by B/Gen Paul Cohen USAF (Ret)) 

 

 

The Nebraska Legislative year has adjourned for this 

session and the next will start in January.  Of note, LB 

121, the bill to exempt military retired pay from state 

income tax, has not moved from the Revenue 

Committee.  It will be carried over to next session and 

B/Gen Paul Cohen USAF (Ret) 

Our Ron Russell, a Mentor, and TeamMates’ 

Allyson Horne 

Lisa Zuccarello, TeamMates Mentors Tess & Tom 

Turner, with Ed & Bev Burchfield with Rita Salucci in 
the background 

mailto:d.donovan1@cox.net
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then given the serious consideration it deserves.  Meanwhile, we are working 

with other newly-interested business partners who have come to realize that 

attracting and keeping military retirees in our state is worthy of investment.  

Senator Blood’s LB 88 passed and was signed by the governor.  It provides for a 

much easier and efficient path to practice a variety of medical and nursing 

professions when moving from state to state.  Nebraska will join the Medical 

Compact and the Nursing Compact, thus widening the reciprocity for licensing 

and certification among and between the states.  That’s a major victory for 

transitioning military members and transferring spouses coming to Nebraska.  It 

successfully ends a multi-year effort by the Chapter, Legislators and the 

Department of Defense, and enhances Nebraska’s position on the various charts 

that measure the military friendliness of the various states.  

 

LB109 in the Education Committee dealing with licensing and certification of 

teachers, notably military-spouse-teachers did not reach the floor this year, but 

we will continue our efforts to get it adopted in the next session. 

LB 351, the bill that would allow eligible members of the Guard and Reserve to 

have “Guard Veteran,” or “Reserve Veteran” placed on their driver’s license did 

advance from the Transportation Committee.  It made it to General File and will 

be on the early agenda for next near.  Senator McCollister and his staff worked 

very hard to counter the baseless objections raised by a few.  Pressure from 

Chapter members and a variety of other groups including the National Guard 

Association of Nebraska and the Nebraska Veteran’s Coalition made a positive 

difference in arriving at an 8-0 Committee vote to advance the bill. 

On the national scene, Chapter President Dan Donovan and Paul Cohen “stormed 

the hill” with MOAA members from across the nation, urging our Congressional 

Delegation to eliminate sequestration in the interest of national defense, and 

eliminate “the widow’s tax,” the SBC-DIC offset.  On the latter, we received a 

warm reception from each member of the Delegation with four of them promising 

to consider the issue.  Representative (and Chapter Chaplain) Don Bacon, upon 

hearing the details regarding the offset, immediately became a co-sponsor of HR 

846 that would repeal the offset.  Please contact Representatives Fortenberry 

and Smith if you are in their districts and ask them to do the same.  Senators 

Sasse and Fischer should also receive encouragement to co-sponsor S. 339 in the 

Senate.  Your messages count.  
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On May 23
rd

, the DoD delivered its 2018 budget to Congress.  The total request is 

$639B, up $52B from the current budget year.  

 

 The SecDef’s priorities are: 

 Improve warfighting readiness 

 Achieve program balance, address shortfalls 

 Build Capacity and a more lethal joint force 

 

Among a variety of operations and maintenance expenditures, the proposal sets a 

2.1% military pay raise versus the ECI of 2.4%.  It further proposes a 3.2% BAH 

increase, but offsets some that by increasing the out-of-pocket by 1%.  The Basic 

Subsistence Allowance would increase by 3.4%, and full implementation of the 

Blended Retirement System (BRS) would begin January 1, 2018.  TriCare 

enrollment fees are also set for increase in the budget, along with other 

proposals to shift more cost to retirees. 

 

The budget also requests BRAC authority as the services continue to identify 

what they term “excess capacity.” 

 

We’ll see more information from MOAA as the staff in Alexandria analyses the 

provisions in more detail and positions will be developed.  This is only the first 

step in a long process.  We will have an action plan for those specifics that are of 

highest priority for our members.  Please pay close attention and, when asked, 

answer the call to action with our Congressional Delegation.  It does make a 

difference when they hear from you. 

Programs 

(from Ken McClure, Maj USA (Ret)) 
   

 

Saturday, June 10
th

 luncheon meeting at the SAC 

Museum replaces our regular Wednesday dinner.   

 

Our July 19th meeting will be headlined by our MOAA 

Chairman and CEO, Lt General Dana Atkins, USAF (Ret).  

 

A member of our Chapter Board, Brigadier 

General/Congressman Don Bacon will be our guest at 

our August 23rd meeting.  Please note that this meeting 

will take place on the 4th Wednesday of the month. 

 

Program Chair, Ken McClure 
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 Your suggestions for future programs are needed.  Please contact me, Ken 

McClure, at (402) 504-8796 or email  kgmcclure@gmail.com 

 

TRICARE Dental Contractor Change Up 

(from MOAA website)  

 

The TRICARE Dental program, which covers eligible families for active duty as 

well as the Guard and Reserve members, changed to a new contractor May 1. 

While a typical change in contractors involves different providers joining the new 

network, the recent change to United Concordia has drawn quite a bit of 

attention by concerned beneficiaries and their dentists.  The new TRICARE 

contract requires United Concordia to provide a minimum of 95 percent of 

beneficiaries enrolled in the program with an in-network dentist.  The dentist's 

office must be within a 35-mile radius of the beneficiary's home, and provide an 

appointment within 21 days of a request.  United Concordia stated it has 

exceeded this contractual requirement.  However, reports of complaints from 

beneficiaries are surfacing, suggesting existing dentists will not be joining the 

new network due to lower reimbursement rates.  These potential disruptions in 

care were enough for MOAA to express concerns to both the Defense Health 

Agency, who oversees the TRICARE program, and to congressional staff members 

of the Armed Services Committees.  MOAA and other Military Coalition partners 

will be closely following the TRICARE dental contract change.  MOAA had a 

meeting with United Concordia representatives at the end of April prior to the 

start of the contract to discuss members' concerns.  The issue of beneficiary 

satisfaction with dental provider choices was at the top of the list. 

 

Trump signs order to create VA accountability office -  

 

(by Gina Harkins, senior staff writer for MOAA) 
 

“This executive order makes it clear that we will never ever tolerate substandard 

care for our great veterans,” President Trump said during a press conference.  

“With the creation of this office, we're sending a strong message: Those who fail 

our veterans will be held - for the first time - accountable.”  

 

The new office stems from a top-down review directed by VA Secretary David 

Shulkin, who pledged to improve accountability when he took over the 

department.  He has said he wants his department to start seeing veterans as 

their customers.  Under Shulkin's leadership, the VA recently launched a new 

website, which shows patients' wait times. You can check it out at: 

 http://www.accesstocare.va.gov/Healthcare/Timeliness

 

mailto:kgmcclure@gmail.com
http://www.accesstocare.va.gov/Healthcare/Timeliness
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“We're moving quickly to remove bad employees,” Shulkin said Thursday.  “We 

simply will not tolerate those who act counter to our values or put our veterans at 

risk.”  

 

The move comes after troubling high-profile reports of patients facing 

unreasonable wait times at VA facilities, some even dying while waiting for care.  

 

“They were waiting in lines for seven days, eight days, nine days, two weeks,” 

Trump said, “Some instances were horrible.  They had a very curable problem and 

they'd die before they got to see the doctor.  It's not going to happen any longer.”  

 

Trump vowed on the campaign trail to put an end to those problems with his 10-

point plan to reform the VA.  He said during debates and rallies that he wanted 

the VA secretary to have the authority to “terminate any employee who has 

jeopardized the health, safety, or well-being of a veteran.”  

 

When he signed the executive order, surrounded by representatives from 

veterans service organizations including MOAA, Trump called the move “another 

bold step forward.”  

 

“This is something that, since the beginning of the campaign, does not get any 

more important to me than making life really great for our phenomenal veterans,” 

Trump said.  

 

Shulkin has stressed that bad employees are an exception at the VA, not the rule.  

The majority of them care deeply for veterans, and many often go above the call 

of duty.  Trump said those employees must be retained and rewarded, and that 

anyone who reports wrongdoing at VA facilities will be protected.  

 

The new accountability office and whistleblower protections are just some of the 

ways Trump says he plans to improve the VA. Veterans now have access to 

same-day mental health services and can continue seeing doctors closer to home 

following the extension of the Choice Act, he said.  

 

“And so much more is coming,” Trump said. “We will always stand with those who 

stood for freedom and stood for us.”   

 

10 ways Shulkin plans to modernize the VA 
(from Gina Harkins Senior Staff Writer for MOAA) 

 

The new VA secretary laid out a 10-point plan for improving veterans' health care  

and it doesn't include a move toward privatization.  
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“One of the things … you're hearing a lot in the news is, 'Why do we need the VA 

health care system -why can't we figure out ways that the private sector can just 

take over this role for us?” VA Secretary David Shulkin said recently during a 

Disabled American Veterans (DAV) conference outside Washington, D.C.  

 

“… The VA system is a very, very different system than what you would see in the 

private sector.”  

 

Still, there's a lot of room for improvement at the VA, he said, including the need 

to make it easier for veterans to seek care close to home, he said.  These 

improvements are vital after trust in the department plunged in 2014 after a 

series of news stories broke about veterans facing long wait times for care.  

“Our currency is your trust,” Shulkin told the DAV members.  “… We understand 

that when we lose people's trust, it's hard to build it back up.  But we're working 

hard to do that.” 

  

Here are 10 ways Shulkin plans to shake up the massive bureaucracy during his 

tenure as secretary.  

 

1. Firing bad employees 

 At the top of Shulkin's to-do list is improving accountability at VA centers across 

the country. Most of the VA's 365,000 employees do terrific work every day, he 

said. But when even a small number deviates from the department's ethics and 

values, they need to go. “We're going to make sure that the secretary has the 

authority to make sure that those employees … are leaving the VA system,” 

Shulkin told the cheering crowd.  

 

2. Extending the Choice program 

The Veterans Choice program created after the wait-time scandals allows VA 

patients to seek private doctors closer to home, but it's about to expire. Shulkin 

said he'll ask lawmakers in Washington to extend it beyond its Aug. 7 expiration 

date. “If Congress doesn't act, we will see a significant amount of resources that 

are dedicated to caring for veterans be removed,” he said. “We can't let that 

happen.”  

 

3. Choice 2.0 

Beyond the extension, Shulkin said Veterans Choice needs to be simplified. The 

goal: To make it work better for veterans.  Thirty-one percent of VA patients' care 

is now delivered in their communities,  Shulkin said. He wants to continue 

coordinating with local health care facilities so their systems are further 

integrated with the VA's.  Shulkin also plans to get rid of rules that restrict 

veterans from seeking care outside the VA to only those who face more than a 
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30-day wait or live more than 40 miles away from a VA facility, Stars and Stripes 

reported Sunday. “This is not privatization,” Shulkin said. “This is actually 

[getting] the veteran the very best care in the VA and the very best care in the 

private system and then working to build that into an integrated system of care.”  

 

4. Improving VA infrastructure 

During his speech, Shulkin shared slides showing two aging VA facilities: one 

built in 1895 and another in 1932. “Our buildings are too old,” he said. “Many of 

the facilities frankly should've been remodeled or even torn down and rebuilt.”  

Veterans deserve the best equipment, facilities, and health care professionals, he 

said, which means “reinvigorating our efforts to rebuild our infrastructure.” 

  

5. 'World-class' services 

Some health care requirements are unique to the veteran community, and Shulkin 

said the VA needs to continue enhancing those services. That includes 

specialized programs for spinal cord or traumatic brain injuries and treatment for 

post-traumatic stress.  “[These areas] are really important for veterans [and] 

don't exist in ways that are easily accessible to veterans outside of the VA,” he 

said.  “We're going to make sure that we are focusing on having those to be world 

class.”  

 

6. Better VA-DoD partnerships 

VA and Defense Department officials need to examine ways to leverage existing 

facilities, Shulkin said.  “When you take a look at the DoD and VA, we have maps 

where we know that our facilities are close together,” he said.  “We could be 

working closer together.” That could extend to other federal facilities, he said, as 

agencies look for ways to share resources and cut expenses. 

  

7. Better electronic records 

Towering stacks of paper medical records clogging up the VA system will be a 

thing of the past if Shulkin gets his way. The VA has made a lot of progress when 

it comes to integrating electronic medical records with DoD's system, but there's 

still work to be done.  “We are now focused on modernizing our information 

technology systems, so you're going to see some new and bold proposals to be 

able to make sure that VA continues to have high-quality modern IT systems.”  

 

8. Stopping suicide 

Too many veterans are taking their own lives, and the VA is on a mission to stop 

it - but they can't do it alone, Shulkin said. “We need everyone's help,” he said.  

“We need to work with the community and we need to get the messages out to 

get people help.” Shulkin said VA officials will release new anti-suicide 

campaigns in coming weeks, and the VA will be “taking a leadership role in this 

https://www.stripes.com/news/veterans/shulkin-proposes-eliminating-40-mile-30-day-rule-for-non-va-care-1.456087#.WLSS0Dvyu70
https://www.stripes.com/news/veterans/shulkin-proposes-eliminating-40-mile-30-day-rule-for-non-va-care-1.456087#.WLSS0Dvyu70
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across the country,” he said.  “Suicide prevention is our top clinical priority right 

now,” Shulkin said, “It's an area where we are not satisfied.”  

 

9. Appeals modernization 

Appealing a VA claim can take years, and it'll require an act of Congress to fix 

that.  “We know the appeals process is broken - we can only fix it through 

legislation,” Shulkin said, “We're going to make sure that we work hard to get 

that done this year.”  VA officials need to partner with Congress to get many of 

the department's programs fixed.  That can be difficult for Shulkin, who admits he 

doesn't like to sit around and wait for progress. “I used to always say to my 

teams when I worked in the private sector, 'What's it going to take to get this 

done, an act of Congress?” he said.  “Now, of course, the irony is that everything 

that I do takes an act of Congress.”  

 

10. Internal improvements  

Despite some of the roadblocks that cause things to move slowly within the VA, 

Shulkin said there's still room for internal improvements.  While veterans' 

satisfaction in the VA has been on the rise, the secretary said their work is far 

from done.  “We are not satisfied with our performance,” he said. “Even though 

we've made terrific progress on bringing down our backlog, we think we can do a 

lot better.” 

 

MOAA’s and Heartland Chapter’s Missions are the Same 

 

The Military Officers Association of America (MOAA) is a nonprofit, 

nonpartisan, working to support military and their families at every stage of 

life.  It actively petitions Congress on behalf of the military community on 

issues affecting the career force, the retired community, and veterans of the 

uniformed services.  MOAA offers a wide range of personal and financial 

services exclusive to MOAA members.  Whatever the stage of a career, MOAA 

membership delivers benefits geared specifically to you – and your family.  

You become part of the strongest advocate for our military and their families.  

Those with prior officer service in any of the seven uniformed services can 

become members.  Consider joining today because every voice counts!  You 

will be protecting not only your earned benefits but all serving today.  Our 

Heartland Chapter also focuses on similar state and local issues.  We provide 

an environment for camaraderie and mutual support with our meetings, 

newsletters, website, and community involvement.  

 

As MOAA, WE NEVER STOP SERVING….  We are One Powerful Voice – 

For every officer at every stage of life and career… Join Us !! 

You will be glad you did! 
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Selection of Membership 
When you join MOAA, you become part 

of the strongest advocate for our 
military’s personnel and their families.  
The stronger our membership is, the 

stronger our voice becomes.  Consider 
joining today because every voice counts. 

Three membership levels 
to meet the needs of all Officers. 

 
BASIC 

 
PREMIUM 

 
LIFE 

 
Features of each 

Membership level 

No-cost electronic 
Membership 
designed for 

today’s junior officers. 
 

Full access to MOAA’s career 
resources, countless discounts on 
products and travel, & access to 

all of MOAA-exclusive 
publications & news updates.  

Full access to a wide variety of 
member benefits for today’s 

career officer. 

Receive all the benefits that 
PREMIUM membership has 
plus exclusive privileges and 

benefits. 

Membership Dues Free 1 year  -$40, 2 years - $75 
3 years - $98 

Dues are based on your 
current age 

Support of critical advocacy efforts to 
protect the benefits of the entire military 
community. 

   

Electronic access to several of MOAA’s 
news updates.    
Discounts on products and travel. 

   
Career transition resources 

MOAA helps transition efforts by hosting 
career fairs, resume critiques, training 

sessions & much more. 

  

 

 

 

Expert advice on your military pay & 
benefits 

MOAA’s team of highly trained 
professionals can help you receive the 

military benefits you’ve earned through 
one-on-one counseling. 

  

 

 

 

Financial planning and investment advice  
  

  Military Office magazine  
  

Access to all MOAA-exclusive publications  
  

Scholarships, interest-free loans, & grants  
  

MOAA Chapters 
Take advantage of the opportunity to get 

involved & meet fellow offices in your 
community.  A PREMIUM or LIFE 

membership makes it easy. 

Dues vary by 
Chapter. 

New chapter members receive a 
voucher good for one year of 

chapter dues. 

New chapter members 
receive a voucher good for 
two years of chapter dues. 

  Bonus travel rewards and discounts   
 

Initiation fee waived at the Army and 
Navy    Club of Washington, D.C. 

  
 

  Protection for your spouse 
Membership benefits transfer to your 

spouse should something happen to you. 
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Local Membership Form 

 

 

 CHAPTER SPONSORS 

 

Contact Chapter Officers for more info:  President Dan Donovan - 402-339-7888, Ask about 

Membership: Lou Zuccarello  – 402-739-3521, Programs: Ken McClure – 402-504-8796, Surviving 

Spouse Affairs - Paula Muth – 402-292-1663, Legislation: Paul Cohen – 402-491-3551, Treasurer: 

Rene Dreiling 402-740-3127,  ROTC: Brook Stafford – 402-916-9759, Personal Affairs: Paula Muth – 

402-292-1663, Hospitality & Reservations: Ron Russell,402-297-4244, Webmaster & Newsletter: Pat 

Jones – 402-650-4457   
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Peg Maloney 
 

RE/MAX Real Estate Group 
(402) 598-3965 · peg@maloney.com 

 
 

Veterans Real Estate Benefits Network 
http://www.topoffuttagent.com/  

 

http://www.topoffuttagent.com/
http://www.youtube.com/playlist?list=PLDEE45CD5EB00D13C
https://www.facebook.com/ReMaxOmaha
https://www.linkedin.com/in/pegmaloney
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In Memory of 

Ben F. Comstock 
 

POW  WWII  8 Dec 1941 
( taken  prisoner at Wake 

Island ) 
 

Past National Director 
AMERICAN 

EX-PRISONERS OF WAR 
2806 Nottingham 

Drive 

Bellevue NE 68123 

 

BEARDMORE 

        Brian Kucks            Chevrolet Sales Manager 
   Phone      402-734-2525     
  Toll Free  800-734-0271 
  Fax          402-738-7615 
  Email     bkucks@beardmorechevy.  com 
 

418 Fort Crook Road North, Bellevue NE 68005 
www.  beardmorechevy.  com 

mailto:bkucks@beardmorechevy.com
http://www.beardmorechevy.com/
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2017 Donations for Scholarships, Awards, & Operations 
Donald J. Bacon, Richard E. Bertrand, Mary E. Bezy, Wayne W. Brunz, Edward L. Burchfield, Richard 
C. Carver, Paul G. Cohen, Charles W. Davis, Martha M. Didamo, Daniel J. Donovan, Richard N. 
Doolittle, William L. Doyle, Jr., Rene F. Dreiling, Richard Evans III, Eileen L. Fleming, Tommy L. 

Garrett, Delmar F. Gilkeson, Doris M. Greendyke, Richard C. Hahn, John K. Hakola, Gloria A. Harvey, 
David J. Heer, James E. Holland, Ned D. Holmes, Shirley A. Hoover, Terrance J. Hummel, Patrick L. 

Jones, Cynthia L. Keyes, Terri A. Lehigh, Warren D. Lynn, Carol J. Maasdam, Robert W. Madden, 
Edward J. Maloney, Robert F. McEniry, Thomas C. Medara, Max R. Moore, Brent P. Moran, Paula R. 
Muth, Phyllis Ongert, Owen L. O’Saunders, E. Gordon Pahre, Dick L. Parcher, Sheree L. Patterson, 

Bruce E. Peters, Douglas E. Pikop, Douglas J. Pitcairn, Doran G. Post, Clifford L. Pratt, Joan C. 
Rousseau, Ronald R. Russell, Sharon K. Russell, Alfred L. Schapker, Henry G. Schuring, Mary M. 

Shaw, Mark A. Spadaro, Merlin F. Stevens, Thomas J. Svoboda, Regis F.A. Urschler, Kathy J. 
Wescott, Robert A. Wicklund, Ronald L. Witcofski, Henry E. Wojdyla, Jr., Louis V. Zuccarello. 
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

 

I mean the men and women who have answered the call and paid the 
ultimate price so that we and future generations could have the freedoms 
so cherished by human beings.  We must ever be vigilant and prepared to 
defend our way of life against those who would deny it. Callous politicians, 
power hungry egoists, corrupt individuals, adversarial religions, and even 
our latest self-oriented generations pose grave threat to the preservation of 
what many take for granted.    Every citizen should take a few moments 
from time to time and reflect on the benefits we have in our country.  They 
should give thanks to those who have served and preserved our way of life.   
 

Hopefully, they will also pledge to do their part to keep it so.   – pj 

 

The innocent reasoning of a child’s mind often happens in church: 

 

A Sunday school teacher asked her class, “Who was Jesus’ mother?”  “Mary” one 
child answered.  The teacher then asked, “Who was Jesus’ father?”  A little boy said, 

“Verge.”  Confused, the teacher asked where he got that.  The boy said, “Well, you 
know, they are always talking about Verge n‘ Mary.” 

 

A little boy was overheard praying: “Lord, if you can’t make me a better boy, don’t worry about it, 
I’m having a real good time like I am.”   

 

My mother was making pancakes for my brother Bob and me.  We argued over who would get the 
first pancake.  Mom saw an opportunity for a moral lesson.  “If Jesus were here, He would say, 
‘Let my brother have the first pancake.”  I turned to my brother and said, “Bob, you be Jesus!”  

 

A father was at the beach when his four-year-old son ran up, grabbed his hand and led him to the 
shore where a seagull lay dead in the sand.  “Daddy, what happened to him?”  “He died and went 

to Heaven,” the Dad replied.  The boy then asked, “Why did God throw him back down?” 
 

A three-year-old trying to learn the Lord’s Prayer: “Our Father, Who does art in heaven, Harold is 
His name, A Man!” 

 

"GOOD FRIENDS ARE THE RARE JEWELS OF LIFE... 

DIFFICULT TO FIND AND IMPOSSIBLE TO REPLACE! 

 

TODAY IS THE OLDEST YOU'VE EVER BEEN, YET THE YOUNGEST YOU'LL EVER BE, 

SO ENJOY THIS DAY WHILE IT LASTS. 

May They Not Be Forgotten: 

Wandering Mind of An Old Retired Guy 
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Military Officers Association of America 
Heartland of America Chapter Event 

************ 
 

Saturday June 10th 2017 

 

 
 
 
 

 
 
 
 
 
 
 
 

 
 
 

NOTE !! 
Our June event will be on Saturday, 10th of June; a lunch will be 
provided at Noon; arrive between 1130 & 1145; price is $20 and 

includes lunch and Museum tour, handicap transport provided from 
the parking lot to the museum if needed.  Reservations should be in 
by Wednesday night, the 7th of June so that we can order the food!  
So, please e-mail or call Sharon at heartlandmoaa@hotmail.com Ph: 
(402) 297-4244.  If you must cancel your reservation, call prior to 
Wednesday night.  Otherwise the chapter will be charged if you are 

a NO-SHOW and we will have to send you a bill for the cost.    
  

Directions: (from Hwy 370 & I-80, it is 13.8 miles to the 

museum.) 
1.  Get on I-80 and head toward Lincoln, 
2.  After crossing the Platt, look for the Mahoney 

State Park exit 
3.  That exit is #426 and is for NE Hwy 66, take it 
4.  Turn West, go .2 miles past the Mahoney 
entrance to the SAC Museum entrance and 
parking lot.  Two of our members will be there to 
give you a golf cart ride to the museum.  

Three of our members, LtCol Hank Carriger, 

LtCol Dick Dolittle, and Col. Merlin Stevens 

flew on the SAC EC-135 Airborne Command 

Post.  They have been restoring one of the 

retired planes for exhibit and will give a 

personal tour of the plane after the program 

in the library.   

mailto:heartlandmoaa@hotmail.com
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